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Epidemiologist -Temporary, Full-Time (until June 30, 2021, New Liskeard)

The Timiskaming Health Unit is seeking a dynamic individual to lead the organization in collection, monitoring,
analysis, interpretation, and reporting epidemiologic population health assessment and surveillance data. The
successful candidate will be responsible for monitoring and generating reports from local, provincial and
national datasets to assist in program planning, and evidence informed decision making. The Epidemiologist is
responsible for providing expertise in epidemiological methodology, and supports all public health programs.
The successful candidate has a clear vision of the epidemiologist’s contribution to the work of public health,
strong interpersonal skills as well as excellent communication and knowledge translation skills.

Qualifications:

e Master of Science in Epidemiology, or related discipline, with a minimum of two years of experience

working in a public health or community-based epidemiology role;

Knowledge of epidemiological and statistical methods;

Excellent interpersonal, communication and knowledge translation skills;

Ability to work in an interdisciplinary setting;

Proficiency in both official languages an asset;

Experience with Microsoft Office, statistical software, and systems used to report epidemiological data in

Ontario such as Intellihealth, BORN, OLIS, CCHS, and RRFSS;

e  Strong critical thinking and analytical abilities such as synthesizing information, identifying trends, and
drawing conclusions;

e Transportation to meet programming needs.

Applications will be accepted until January 4, 2021. Only those candidates selected for interviews will be
contacted. Please apply to:

Randy Winters

Director of Corporate Services

Timiskaming Health Unit

P.O. Box 1090

New Liskeard, ON POJ 1PO

wintersr@timiskaminghu.com

Timiskaming Health Unit is committed to an inclusive, barrier free environment. We encourage all applicants to self-identify
their barriers on their resumes and/or cover letter in order to provide accommodations in all steps of the hiring
process. This is to ensure that all are able to participate fully and equally during the recruitment and selection process.




